
2019 ANNUAL REPORT 

 

Braeside Primary School 
Honour, Pride and Achievement 

 

Our Vision 

Braeside Primary School is a dynamic learning community that values diversity and fosters a 

sense of belonging. 

We meet the needs of each individual through collaborative, reflective, and evolving school-

wide practices that provide explicit, engaging experiences. Our students achieve their 

academic, social and emotional potential and are contributing members of the community 



 

Braeside Primary School  2019 Annual Report 2 

 

Message from the Principal 

Each year, all public schools prepare an Annual School Report 

describing achievements, performance and directions over the year. 

This document forms part of a school’s formal reporting processes to 

the school community.  It provides a brief snapshot of how the school 

performed in 2019. 

 

Braeside Primary School prides itself on its strong links with 

community. We work closely with the School Council, P & C  and 

school community to provide programs and an environment of care 

and inclusion.  

 

Our year in 2019 was one of celebrations of achievement, continued 

growth and success. This was evidenced by our successful Public 

School Review conducted in 2019. Comments that described our 

learning environment and community connections included: 

“Genuine relationships hi-light the strong commitment of the school 

and the diverse community to work in partnership for the best 

interests of the students.”  

“The school is supportive, engaging and creates a learning 

environment for students to thrive.” 

 

Students have benefited from new approaches in the Early Years, 

STEM and Literacy. Teachers and support staff engaged in 

professional learning to ensure school programs and approaches 

reflected the student data that had been collected, targeting the 

needs of individual students. 

 

Changes to the learning environment have been embedded through 

the Positive Behaviour Support approach. 

 

I am in  awe of the commitment of our wonderful staff, School 

Council,  P&C and community to the School’s Improvement Planning  

and the school in general. It is with pleasure that I present the Annual 

Report for 2019 for Braeside Primary School. 

Teresa Wigg 

Principal 

Our school community 

continues to aspire to the 

shared values and beliefs as 

stated in the Braeside 

Primary School Strategic Plan  

Our values provide a foundation 
for building social responsibility 
and a sense of belonging 
through collaboration between 
students, family, school and the 
wider community.  We 
demonstrate our values through: 

Honour 

Having the courage to be 
open, honest, 
respectful and 
trustworthy  

Pride 

Showing pride in our 
school and ourselves 
by our actions and 
our appearance 

Showing belief, care and 
respect for ourselves 
and others  

Achievement 

Striving to do our 
personal best and 
fulfilling our potential 

School Overview 

Braeside is situated in the town 

of Katanning, in the central 

Great Southern region of WA. 

With a population of 4500, 

Katanning is the centre of a 

successful grain and sheep 

farming area. 

In 2019 there was 199 students 

enrolled in 10 classes from 

Kindergarten to Year 6. The 

school population is comprised 

of a unique blend of minority 

cultures including Malay, 

Aboriginal, Burmese and African 

and Chinese backgrounds. 
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Trends for the future indicate that as a school we will remain at 

the 200-220 level. We have an increasing indigenous enrolment 

and a transiency rate off 33% up from 27% in 2018. Our 

transiency rate has implications for  school programs, to address 

this we have implemented a regimen of testing and data tracking 

to ensure student needs are met from  the new student’s day of 

arrival. 

All Year 6 students who left Braeside have attended Katanning 

Senior High School. 

Enrolment in the Early Years Program at Braeside continues to 

remain at a high level compared to other schools within the town. 

27 Kindergarten students are due to move into Pre-Primary in 

2020.  The Three Year Old transition program continues to 

support a high level of enrolment into the Kindergarten program. 

Enrolment Trends 

Workforce Profile 

In 2019, student numbers again decreased slightly however staff 
numbers increased. 
School Council continued to implement the Workforce Plan for 
2019 and will develop a new Workforce Plan 2020-2023 this is a 
driving force to ensure stability and provision of experienced staff. 
5 Senior Teachers were employed at the school during 2019, this 
is the highest for 10 years.  The teaching structure is composed 
of a growing number of permanent teachers who have ties to the 
local community.  This supports school stability, as does the 
number of support staff who hold long term positions within the 
school.  Fixed term teachers who demonstrate capacity are 
offered and are accepting a second year , then are offered 
permanent placements to Braeside. 
As a school we continue to  recruit Special Needs Education 
Assistants as they are able to more broadly support the range of 
student needs across the school. 
We have been involved in trialling the Department of Education 
Future Leaders Framework.  This led to the identification of four 
leaders within the school, with Miss Suttie moving into a Level 3 
Principal position during 2019.  The four other identified leaders 
commenced with a range of leadership roles across the school, 
these will continue into 2020. 
For 2019 our Office Staff remained consistent, with Mrs Claire 
Collis. Mrs Barbara Woods ,Mrs Kerry Hartley and Mrs Sharon 
Crouch sharing the roles for all of 2019. 

Braeside Primary School had an ICSEA of 914 (State decile rank of 9) in 2019. When “like school”  
comparisons are referred to in this report, they are made with schools with a similar ICSEA. The average 
ICSEA across Australia is 1000. The ICSEA has replaced the SEI (Social Economic Index) and represents a 
more accurate ranking of our community. The school ICSEA has gradually de-
creased from 944 in 2014.  In 2020 it will drop further to 891. 
 
Like school comparisons include the following schools. 
  Hudson Park Primary School Girrawheen  
                        North Mandurah Primary School Mandurah 
                        Quairading District High School 

Index of Community Socio-Educational Advantage 
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The 2019 school year saw success for our students in various academic, artistic and sporting events both at 

school and in the wider community. The Physical Education program offers a range of contexts for students 

to develop their fitness and apply their skills in physical activity, such as swimming, cricket, tennis, football, 

netball, hockey, athletics and basketball.  Students participated in faction carnivals in swimming (won by 

Wandoo), cross-country (also won by Wandoo) and athletics (won by Mallee). Over the year, teams 

competed against other schools within the Katanning Interschool Sporting Association in interschool 

swimming ,cross-country and athletics. Braeside hosted a range of sporting incursions for students  including 

Inflatable Squash, Cricket, athletics, soccer and hockey clinics . We continue to be impressed and proud of 

the high level of enthusiasm, sportsmanship and perseverance displayed by our participating students. 

 

Selected students from Years 2-6 were involved in STEM and Arts extension courses in 2019.  The students 

had the opportunity to be involved in inquiry based learning projects that integrated technology.  Students 

and parents valued this experience and opportunity for  academic extension, this will continue in 2020. 

Braeside successfully nominated to become a STEM Enterprise school commencing 2020, this will lead to 

whole school pedagogy in regards to  STEM  and Inquiry based learning areas. 

 

Braeside Primary School is privileged to have a specialist in Performing Arts (Music and Drama). In Term 3 

students’ skills in performing arts were showcased to the wider community as the school hosted the Margaret 

Cotton Festival . Braeside also celebrated National Science Week in partnership with the local Landcare and 

parent community through a range of activities. 

We were pleased to have four students from our Year 4 

group who qualified for the PEAC program for gifted 

students in 2019 .  Braeside has been approached to host 

the PEAC Hub in 2020 due to the  large number of 

Braeside students attending. 

During 2019 Braeside  prioritised an improvement in 

standards of presentation and development of pride in the 

achievement of class academic goals.  We addressed this 

by Wonderful Work awards,  wonderful work displays in 

every classroom and the awarding of pen licences. 

 

The Strategic Plan’s priority area of High Levels of Student 

Achievement describes long- range targets to be achieved 

by 2019. NAPLAN and On-entry Assessment measure 

student performance.  What follows is a presentation of 

data as revealed by NAPLAN.  Following the data there is 

a reflection on the   progress made towards Strategic  Plan 

targets and the planned adjustments and strategies to 

improve  achievement in 2020. 

Progress against Strategic Plan Priorities 

Key Goal One:  High Levels of Student Achievement: At Braeside Primary we will provide a learning environ-

ment that supports our students to achieve their full potential and enables them to contribute positively to their community. 

Schools engage in continuous self-assessment and 
rigorous analysis to reflect on and improve: teaching, 
the learning environment, relationships, leadership 
and governance. 
The Braeside Primary School Strategic Plan 2019-
2021 and its associated targets are informed by 
evidence from a range of external and internal data 
sources, standards and surveys. Strategies and 
approaches chosen are research and evidence 
based and then carefully considered on the basis of 

their suitability to our school and our students. 
Students remain at the heart of all planning.  
The school remains focused on four key goals. 
 
The 2019-2021 Strategic Plan key goals are: 
 
1. High levels of student achievement 
2. High quality teaching and effective leadership 
3. Improving engagement and attendance 
4. A Connected and responsive school 

The following definitions may assist the reader: 
Band: The NAPLAN assessment scale Is divided Into 
ten proficiency bands, used to report student 
progress through Years 3, S and 7. Band 1 Is the 
lowest band and Band 10 Is the highest band. A band 
contains a range of scores and Is not a specific point.  
Like Schools : ‘Like schools’ are those serving 
students from statistically similar backgrounds. 
Information about the composition of a school’s 
students and the background of their parents, 
together with the schools setting, are used to create 
an Index of Community Socio-Educational Advantage 
value. ACARA uses this value to group students of 
similar student population. 
Percentage of Students: Percentages of students are 
used to give a comparison between a school and 
‘Like Schools’ where the Individual numbers of each 
school may differ. 
Cohort: A cohort Is a particular group of students. 
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Above National Minimum Standard 

  

  

At National Minimum Standard   

  

  

Below National Minimum Standard   

Numeracy Student Achievement Targets 

Recommendations 

 Continue with the use of Go Maths as teaching 
resources for 2020 to allow for staff turnover and 
understanding curriculum. 

 Problem solving scope and sequence and 
common focus to be developed across the 
school.  Leader support for problem solving 
planning and lesson observation 

 Sprint peer observations of numeracy block  

 Regular audits of the Numeracy block, use of 
resources and the use of leader support. 

 Whole staff development of  recommendations for 
changes to Numeracy Block structures for 2021. 

 Use of PAT maths testing data to identify students 
for STEM extension and used as targets for A 
Grade ILPs. 

 JEMS and Jemms +  to be used for Maths Tier 2 
Intervention in Year 5-6, and Tier 1 for Year 2-4 

 Numeracy leader to lead and support data 
collection, case management and implement 
professional learning across the school. 

Improvement Measure 2019-2021 Summary of Results and Progress achieved this Year 

 Increased number of students 
performing in the top two bands 
as compared to like schools in 
NAPLAN testing. 

 Decreased number of students 
performing in the bottom two 
bands of NAPLAN testing in 
comparison to like schools. 

 Progress  and achievement from Year 3 to Year 5 was high in 
numeracy. 

 Target for top two bands not met for both Year 3 and Year 5 

 Target for bottom two bands was equal to like schools in Year 5 

 Concern over the percentage of Year 3 students in band two  

 Performed better than like schools across bands 6-8 in Year 5. 

 Concern that there is very little distribution of Year 3 scores ma-
jority in band 2 or 3. 

    Year 3 Year 5 

    2019 2017   2018   2019 2017   2018   

Band 

NAPLAN 

Score 

Range 

Sch 
Like 

Sch 
Sch 

Like 

Sch 
Sch 

Like 

Sch 
Sch 

Like 

Sch 
Sch 

Like 

Sch 
Sch 

Like 

Sch 

10 
686 & 

Above 
        

    
        

    

9 634 - 685             
        

    

8 582 - 633             0 2 5% 1% 0% 2% 

7 530 - 581         
    0 10 0% 8% 0% 10% 

6 478 - 529 0 5 8% 5% 4% 10% 39 22 33% 24% 39% 22% 

5 426 - 477 8 14 4% 10% 19% 19% 22 33 29% 32% 22% 33% 

4 374 - 425 15 24 48% 25% 30% 25% 28 24 24% 23% 28% 24% 

3 322 - 373 31 29 32% 26% 19% 22% 11 9 10% 12% 11% 9% 

2 270 - 321 42 21` 8% 25% 30% 19%             

1 Up to 269 4 7 0% 8% 0% 6%             
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Recommendations 

 Utilise Science of Reading research to implement 
a decodable reading program across the school 
aligned with Letters and Sounds. 

 Provision of extra support in classes and for 
intervention programs. 

 Utilise Sparkle decodable reading assessments 
for all students and track progress termly.  
Progress shared with parents and students. 

 Refinement of Literacy Block to include latest 
effect size research from Visible Literacy 
Learning, specifically deep and transfer learning. 

 Targeted case management for all Year groups 
using PAT reading data and Sparkle testing data. 

 ILP’s for A grade students 

 Continue successful 100 Nights of Reading and 
Lexile Legends rewards programs. 

 Develop Literacy and SAER leadership roles with 
clear role responsibility statements. 

 Parent sessions around decodable reading and 
fluency. 

  

  

Above National Minimum Standard 

  

  

At National Minimum Standard   

  

  

Below National Minimum Standard   

Reading Student Achievement Targets 

Improvement Measure 2019-2021 Summary of Results and Progress achieved this Year 

 Increased number of students 
performing in the top two bands 
in NAPLAN testing. 

 Decreased number of students 
performing in the bottom tow 
bands of NAPLAN testing in 
comparison to like schools. 

 From Year 3 to Year 5 in reading the group, on average, made 
high progress with high achievement.  

 Year 5 students had a similar percentage to like schools in Band 
7 , with a much higher % in Band 6. 

 In Year 5 students had a lower percentage  than like schools in 
bands 3 and 4. 

 Concern over the number of students in Band 2 from Year 3,  
         significantly higher than previous 4 years. 

    Year 3     Year 5     

    2019   2017   2018   2019  2017   2018   

Band 

NAPLAN 

Score 

Range 

Sch Like 

Sch 

Sch Like 

Sch 

Sch Like 

Sch 

Sch Like 

Sch 

Sch Like 

Sch 

Sch Like 

Sch 

10 
686 & 

Above 
        

    
        

    

9 634 - 685                     
    

8 582 - 633             0 4 9% 5% 0% 6% 

7 530 - 581         
    15 16 14% 12% 18% 14% 

6 478 - 529 4 11 13% 8% 15% 14% 44 29 23% 21% 24% 22% 

5 426 - 477 15 20 35% 13% 
8% 21% 

19 24 23% 22% 
24% 23% 

4 374 - 425 12 25 17% 23% 46% 24% 22 15 27% 26% 24% 15% 

3 322 - 373 15 16 22% 27% 15% 15% 0 12 5% 14% 12% 20% 

2 270 - 321 50 22 4% 16% 12% 15%             

1 Up to 269 4 6 9% 12% 4% 12%             
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Recommendations 

 Case management for all year levels in grammar 
and punctuation. 

 Observations  of writing block with targeted 
support available from a Literacy leader. 

 Use of Brightpath, NAPLAN writing and  marking 
guides  for moderation, target setting and 
student self assessment.  

 Implement PAT Punctuation and Grammar and 
Spelling testing and intensive data tracking, 
similar to reading and writing. 

 Review spelling program  used as a follow on 
from letters and sounds, trial other programs  
and develop recommendations. 

  

  

Above National Minimum Standard 

  

  

At National Minimum Standard   

  

  

Below National Minimum Standard   

Writing Student Achievement Targets 

Improvement Measure 2019-2021 Summary of Results and Progress achieved this Year 

 Increased number of students 
performing in the top two bands in 
NAPLAN testing. 

 Decreased number of students 
performing in the bottom tow bands 
of NAPLAN testing in comparison to 
like schools. 

 

 Year 5’s performed similar to like schools and above 2018 results 
in the top 2 bands. 

 Year 3’s were lower than like schools, 2017 and 2018 in the top 2 
bands  

 Year 5’’s were similar to like schools and having a large 
percentage in Band 4.  This is the largest % in all tests in the 
bottom 2 bands. 

 Year 3’s met target for bottom two bands with less students below 
national minimum standard than like schools. And less students 
than in 2018. 

 Year 3 results in writing reflected that expected of like schools, 
with no significant causes for concern.  

 Students from Year 3 to Year 5 made average progress and 

    Year 3 Year 5 

    2019 2017 2018 2019 2017 2018 

Band 

NAPLAN 

Score 

Range 

Sch 
Like 

Sch 
Sch 

Like 

Sch 
Sch 

Like 

Sch 
Sch 

Like 

Sch 
Sch 

Like 

Sch 
Sch 

Like 

Sch 

10 
686 & 

Above 
        

    
        

    

9 634 - 685                     
    

8 582 - 633             0 2 5% 0% 0% 2% 

7 530 - 581         
    7 6 9% 3% 0% 5% 

6 478 - 529 8 7 0% 4% 0% 6% 11 23 14% 20% 11% 13% 

5 426 - 477 15 24 25% 23% 33% 28% 48 36 36% 41% 39% 38% 

4 374 - 425 46 28 25% 24% 22% 23% 26 19 18% 15% 17% 17% 

3 322 - 373 27 23 42% 28% 26% 23% 7 13 18% 20% 33% 26% 

2 270 - 321 4 11 8% 12% 11% 9%             

1 Up to 269 0 6 0% 8% 
7% 11% 
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Overall Summary of Progress 
This year the school utilised self-assessment and reflection processes to inform and prepare  the 2019 Public 

School Review .  The review identified that the school had developed a deep, shared understanding of the 

structures in the classroom and pedagogy within literacy and numeracy blocks. Current teacher review 

procedures were refined to align with the AITSL  standards. The school was commended for  involvement in 

the Future Leaders Framework trial and recognised for the distributed Leadership framework that has been 

developed.  Professional Learning for staff was implemented utilising the Learning Sprints process across the 

school, with staff engaging in 5 sprint cycles throughout the year.   
 

 100% of staff have individual PM aligned to Professional Teaching Standards or with self reflections 

linked to personal strengths  and future development. 

 100% of Staff engaged in targeted Professional Learning workshops aimed at individual goals with 

graduates having access to additional opportunities: PL included,  Letters and Sounds, Team Teach, 

Learning Sprints, Brightpaths Assessor training and CMS. 

 Growth in staff confidence when implementing Mental Health programs due to additional support and 

training. 

 Teacher leaders have attended professional development to deepen their knowledge and further their 

skills in mentoring, coaching and observation. 

 Teachers indicated their knowledge the Indonesian language had been enhanced by the provision of 

supported learning opportunities through the Department. 

 Staff indicate that Phase meetings and Education Assistant meetings have contributed to developing a 

collaborative culture. 

 100% of staff have received Team Teach training from school based Network trained Team Teach 

tutor. 

 Establishment of  an Aboriginal Cultural Standards Framework Action Plan which included all staff 

engaging in Professional Learning in this area. 

 

Next Steps 
In 2020 Braeside Primary School will ensure the implementation of the Strategic  Plan by continuing to 

develop our teacher’s professional practices. 

This will be completed through: 

 Development and implementation of SAER Plan with implementation of case management and 
individual targets around A Grade ILP’s.  

 Embedding of the Teaching Sprints Professional Learning Process across the school. 

 Increase data literacy of all staff through professional learning, data driven moderation and case 
management utilising data sets. 

 Development of Strategic Planning around STEM Enterprise school framework 

 Continued engagement with the Future Leaders Framework, with clear support, roles and 
responsibilities  within the school for identified leaders. 

 Supporting staff to work outside the school, with either Network schools or state-wide. 

Key Goal Two:  Quality Teaching and Leadership: Teaching and learning at Braeside Primary will 

be supported by quality educational leadership and the provision of an environment which encourages, sup-

ports and builds capacity for teaching and learning excellence. 
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Overall Summary of Progress 

 Continued implementation of Positive Behaviour Support Matrix 
has four key focus goals and an overall statement.  These are 
highly visible across the school and embedded. 

To be our Braeside Best we are: 
 1) Safety Sergeants 
 2) Respectful Rangers 
 3) Achieving Astronauts 
 4) Engaged Explorers  
 All staff have been Team Teach trained and apply de-escalation 

strategies in daily interactions. 

 Positive Behaviour support plan includes Behaviour Matrix and 

Good Standing Policy 

 Mentally Healthy Schools initiative supports intervention program 

delivery , staff training and early identification of students at risk. 

 Good standing events  are highly regarded and valued by parents 

and students.  

Key Goal Three:  Improving Engagement and Attendance-The school provides a safe learning 

environment and an engaging curriculum promoting positive relationships with stakeholders resulting in im-

proved attendance. 

Improvement Measure Summary of Results and Progress achieved this Year 

 Establish consistency 
across the school with 
behavioural consequences 
and reward systems 

 Reduce the percentage of 
students across the school 
population requiring 
suspension. 

 Percentage of students suspended as part of total continued to reduce 

 Number of total days suspended was reduced 

 Percentage of incidents that included physical harm to staff or student 
was 100% of total suspensions 

 9  Goldie pins for achieving 50 Goldies were given out 
 52% of students achieved 50 tokens for positive behaviour 

 11 students achieved 100 tokens, with the highest being Obadiah 
D’Aprile with 162 tokens 

 1 whole school reward, 3 sets of faction awards and many class 
rewards were earned. 

 Behaviours leading to student movement through traffic lights has not 
been tracked. 

 Inconsistencies have been noticed between tracking of individual 
tokens and Goldies 

 
Recommendations 

 Aussie Optimism and  Zones of Regulation  to continue as an intervention focus for 2020.  Investigation 
of an additional program for PP-2 students 

 Review of processes around Free and Frequent tokens, PL for all staff to ensure consistency. 
 Identification of target behaviours through data collection and then teaching of specific positive 

behaviours using Behaviour Matrix throughout the school. 
 Work towards gold CHAT award.  

Year Students % Suspensions Total Days Mean Days 

2019 2.2 10 10.5 1 

2018 3 19 19.5 1.02 

2017 5.3 51 88.5 1.7 

  Suspensions         

School Engagement  Targets                                              
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 Attendance Category 

 
Regular 

At Risk 

 Indicated Moderate Severe 

2017 59.00% 27.30% 9.30% 4.40% 

2018 59.00% 25.10% 10.80% 5.10% 

2019 61.3% 22.6 10.2 5.9 

Like Schools 2019 65.8 20.6 10.4 3.1 

WA Public Schools  73.0 19.0 6.0 2.0 

School Attendance Targets 

Improvement Measure Summary of Results and Progress achieved this Year 

 Establish good attendance 
patterns in the early years. 

 Regular attendance to be 
equal to or above like 
schools. 

 Percentage of students regularly attending is 4% lower than like 
schools. 

 Increased percentage of students at severe and indicated risk is a key 
factor in overall low attendance rates. 

 Unauthorised absences have improved from 53% 2018 to 38% 2019  
 The severe attendance category is composed of 60% indigenous 

students  
 Early childhood had an average %  of 40% attending regularly in  

2019, 47% in 2018. 
 32% of Early years students are at indicated risk in 2019, 30% in 2018 
 25% of the school population have unauthorised absences 

Recommendations 
 Continue fortnightly letters for unauthorised absences 
 Weekly phone calls from Office staff re low attendance 
 Clear policies and follow up procedures regarding consecutive days absence. 
 Newsletter information—’When I am too ill for school and when I am well enough to return’ 
 Year groups establish targets and celebrate these within the classroom. 
 Celebration event termly for authorised absences 
 Work actively with outside agencies to determine location of students and list early on Whereabouts 

unknown. 
 Develop an Early Years attendance plan and audit reasons for non-attendance 
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Overall Summary of Progress 

This year the school placed a focus on building community links. Current communication preferences were 

refined to include a school Facebook page and education sessions were held to upskill and communicate 

teaching and learning programs that occur on a  daily basis. Some of our achievements include: 

 100% of classes contributed to the school newsletter and Facebook regularly to communicate events 

and current teaching and learning programs. 

 Social media and the school website have an increased viewing rate.  

 Shared lunch events held each term, in  cooperation with the  P&C to encourage  community 

engagement .  

 Continued implementation of the  Workforce Plan by School Council and regular input from School 

Council into workforce directions. 

 Grounds Committee meetings and significant grounds improvements including planning for a new 

playground with access to Federal Government Grants and P & C funding to support the project. 

 Learning Journey showcased student work throughout the school. Community indicated that it was 

positive and would like it to continue. 

 Mothers Day, Fathers Day and Science Week activities conducted that parents were invited too. 
 

Next Steps 

In 2020 Braeside Primary School will ensure the school’s new strategic Plan is  on track by continuing to 

develop our positive partnerships with the community. This will be completed through: 

 Revising and improving current communication with parents and the wider community. Including the 

use of Outreach for messaging and sending of notices.  Links to our Karen community via the use of 

Karen Facebook page and having important notices translated.  

 The school will embrace regular opportunities to celebrate and communicate student achievements 

through the website, social media and external media. 

 Educating parents on our current curriculum focus areas. These include parent information workshops 

across a broad range of topics. 

 Application to become an Independent Public School including  School Council and community 

involvement in the process.  

 School Council developing an a new Workforce Plan 2020-2023 

 Continued progress of items on Grounds and Infrastructure Plan and regular review at P&C and School 

Council Meetings. Engage P & C in planning activities. Support with Busy Bees and funding requests. 

 

 Key Goal Four:  A connected and Responsive Community- Braeside Primary School 

will  engage with stakeholders and prioritise resources to build a highly effective school for the future. 
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Braeside Primary School used the National Opinion Survey in 2019, surveying parents and staff. 32 Parents/

Guardians completed the survey (29%) of the school’s Family groups population) with 100% of respondents 

being female. 

The items of the Opinion Survey 2019 were designed to assess opinions across six categories: school 

culture; student health and wellbeing; curriculum; organisation and communication; facilities; and leadership. 

School Council and staff  addressed the results with an Action Improvement Plan.  

2019 Parents Lowest Ranking Items  

Item  Mean 

2019 

Mean  

2018 

This school has a strong relation-

ship with the local community 

3.8 4.1 

Teachers at this school provide my 

child with useful feedback about 

his/her schoolwork.  

4.1 4.0 

Student behaviour is well managed  4.0 4.1 

2018 Parents Highest  Ranking Items  

Item Mean 

2019 

Mean 

2018 

I can talk to my child’s teachers 

about my concerns 

4.4 4.5 

My child’s teachers are good 

teachers 

4.6 4.4 

Teachers at this school care about 

my child 

4.5 4.5 

My child’s learning needs are be-

ing met 

4.4 4.1 

Parent Comments 

 Children are supported to reach their full potential, with interesting learning experiences to foster this. 

 Encourage participation in out of school activities such as Speech & Drama Festival.  
 Play based learning in the early years, giving students the chance to build good social skills as well as 

understanding the world around them. 
 The ongoing programs that seem to be working within the school. I like the whole school approach 

when it comes to programs rolled out and the upskilling of new teachers to adopt these efficiently in 
the school. 

 Inconsistency with communication. Mainly information to parents in relations to events or things 
happening within the school  

 Upgrading the undercover area and the lower primary 
sections. Reviving the school oval. 

A Likert Score Rating is a rating scale used in surveys. 

1: Strongly disagree   2: Disagree   3: No feeling   4: Agree   5: Strongly agree 

2019 staff and Community  Survey Results 

2019 Staff  Lowest Ranking Items  

Item  Mean 

2019 

Mean  

2017 

This school is well maintained 3.9 3.2 

Staff are well supported.  3.9 3.2 

I receive useful feedback about my 

work at this school 

3.9 3.6 

2019  Staff Highest  Ranking Items  

Item Mean 

2019 

Mean 

2017 

This school looks for ways to improve 4.7 4.4 

Teachers at this school expect their students to do 

their best 

4.7 4.3 

Teachers at this school care about 

their students 

4.7 4.5 

Teachers at this school treat students 

fairly 

4.6 4.1 
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Financial Summary - As at 31 December 2019 

 

1 4,264.00$                       3,140.25$                       

2 18,343.44$                    18,372.71$                    

3 -$                                 -$                                 

4 9,998.77$                       9,249.79$                       

5 -$                                 -$                                 

6 1,100.00$                       1,100.00$                       

7 9,739.42$                       9,739.42$                       

8 36,317.35$                    36,187.46$                    

9 22,375.96$                    22,375.96$                    

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

102,138.94$                  100,165.59$                  

25,447.79$                    25,447.79$                    

Student Centred Funding 375,836.36$                  375,836.36$                  

503,423.09$                  501,449.74$                  

2,469,104.00$              2,469,104.00$              

2,972,527.09$              2,970,553.74$              

Locally Raised Funds30,762.75$       

Student Centred Funding375,836.36$     

Other Govt Grants10,839.42$       

Other  36,187.46$       

Transfers from Reserves22,375.96$       

476,001.95$     

1 25,717.37$                    23,095.96$                    

2 24,500.00$                    21,739.43$                    

3 106,161.24$                  103,054.41$                  

4 144,826.94$                  134,434.68$                  

5 104,087.42$                  100,746.24$                  

6 24,548.65$                    22,503.28$                    

7 70,595.23$                    70,595.23$                    

8 1,805.45$                       1,807.84$                       

9 189.00$                          189.27$                          

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

502,431.30$                  478,166.34$                  

2,433,211.00$              2,433,211.00$              

2,935,642.30$              2,911,377.34$              

991.79$                          

Bank Balance 150,702.28$                                 
Made up of: -$                                                

1 General Fund Balance 23,283.40$                                   
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 131,762.42$                                 
5 Suspense Accounts (932.54)$                                       
6 Cash Advances -$                                                
7 Tax Position (3,411.00)$                                    

150,702.28$                                 

Revenue from Co, Regional Office and Other Schools

Braeside Primary School
Financial Summary as at

Actual

31 December 2019

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure
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