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Braeside Primary School 
An Independent Public School 

 

Our Vision 

Braeside Primary School is a dynamic learning community that values diversity and fosters a 

sense of belonging. 

We meet the needs of each individual through collaborative, reflective and evolving school-

wide practices that provide explicit, engaging experiences. Our students achieve their 

academic, social and emotional potential and are contributing members of the community 
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Message from the Principal 

On behalf of the School Board and Staff I am delighted to present the 
2020 Braeside Primary School Annual Report. My special thanks to 
everyone for your time and effort again this year during an especially 
difficult and unusual year as we all coped with the COVID-19 pandemic.  
 
This year Braeside PS held our 40th Anniversary celebration, hosting an 
exciting event that predated COVID. Braeside has continued to display 
excellence in many areas—as demonstrated in the following reports, against our focus 
areas in our Inaugral Business Plan 2020-2024. 
 
The Mentally Healthy Schools Initiative that aims to improve and support primary 
students mental health and improve well-being was important as we all dealt with the 
many “unknowns” during the pandemic. We have attempted to keep the school as 
normal as possible but some activities had to be cancelled, modified or rescheduled due 
to the State Government COVID-19 restrictions.  
Braeside continued to implement the Departmental Priorities and focused on ongoing 
improvements in Literacy and Numeracy.  
 
The school staff worked tirelessly to provide the best possible education for Braeside 
students both with the normal face to face methodology but also with “Learning at Home” 
via online or work packages when children could not attend  due to the restrictions. 
During this time, parents were very supportive of our endeavors and also assisted their 
children as tutors. We sincerely appreciated those parents who assisted in the 
classrooms, sports events, excursions or in any way during the unusual year. On behalf 
of everyone, I sincerely thank the staff for their substantial and highly valued 
contributions to the education of Braeside students. 
 
Special thanks to the P&C Association under the leadership of Mrs Louise Stade and her 
Executive Committee. Their terrific efforts to support the school through fundraising, 
Uniform Shop and many other activities were appreciated by all. We also express our 
thanks for their special work in developing our new playground: their work on the 
committee, fundraising and also planning and coordinating the nature play area. 
I would like to extend  my thanks and appreciation to the whole school community for 
their ongoing support and dedication as we continued to enhance our wonderful school 
throughout an unusual 2020. 

Teresa Wigg  
PRINCIPAL 

Engaged 

Parents 

Our Learning Framework 

Our Beliefs 

We believe that: 

 The social curriculum is just as 

important as the academic 

curriculum. 

 How children learn is as important 

as what they learn: process and 

content go hand in hand. 

 Knowing the children we teach - 

individually, culturally and 

developmentally - is as important 

as knowing the content we teach. 

 Knowing the families of the 

children we teach and working with 

them as partners is essential to 

children’s education. 

 How the adults in our school 

community work together is as 

important as their individual 

competence. Lasting change 

begins with the adult community. 

Message from the School Board Chair 

2020 was a very different year for us at Braeside, during the difficult time of the COVID-
19 pandemic there have still been some wonderful things to celebrate throughout the 
year. 2020 saw Braeside achieve in many areas including becoming an Independent 
Public School. This was no easy feat and would not have been possible without the 
support and contributions of the 2020 School Board and the hard work of Mrs Lisa 
Ramm.  
 
With the cancellation of NAPLAN tests throughout Australia, Braeside used this as an 
opportunity to refine the variety of other tests and assessments used within the school. 
Through the use of this range of different data sources such as PAT testing we were 
able to see continued growth in our students.  Braeside has used these data sources to 
fine tune the effectiveness of the programs being implemented within the school. Some 
of these programs within the Early Years and STEM domains has assisted in Braeside 
becoming a Teacher Development School in these areas with teachers from other 
schools keen to visit and see our programs in action.  
 
2020 was a busy year in regards to the improvements of the school grounds with the 
continuing development of the new playground.  The new play equipment which was 
chosen through a vote by students has been installed along with a sandpit.  A nature 
play area has joined the swing sets that were installed early in 2020 and have been a 
favourite amongst the students.  

Learner 
Dispositions 

 Teacher 

Mindframes 
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Our School Profile 

Workforce Profile 

In 2020, student numbers remained stable however staff numbers 
increased. 
School Board developed a Workforce Plan 2020-2024, this is a 
driving force to ensure stability and provision of experienced staff. 
 
The 5 Key Targets are; 
1. Increase ratio of staff to students over subsequent years 
2. Increase % of teachers who work at Braeside for over three 

years. 
3. Plan for and provide career support at every stage. 
4. Leaving and succession planning 
5. Agile, supported and responsive workforce.  
 
The Workforce Plan is available on the schools website.  
 
The teaching structure is composed of permanent and fixed term teachers 
who have ties to the local community. This supports school stability, as does  

 
 
 
 
 
The ICSEA has replaced the Social Economic Index (SEI) and represents a more accurate ranking of our 
community. The table shows the schools decreasing ICSEA over time.  
 

The school is funded in relation to the ICSEA and specific programs are put in to place to address the 
reducing ICSEA. 
 

The ICSEA is a scale that allows fair and reasonable comparisons between schools. It provides an indication 
of the socio-economic background of the students. 

Index of Community Socio-Educational Advantage (ICSEA) 

2021 2020 2019 2018 2017 2016 

 891 914 929 911 917 

The charts above depict the demographics of Braeside’s population in 2020. We had an increasing 
enrolment of Indigenous and ‘English as a Second Language’ students in 2020. 
 
Student transiency was 12.4% in 2020, a decline from 33.3% in 2019 and the lowest rate for the last 6 years. 
This had an impact within the classroom allowing staff to deliver programs and targeted interventions with 
more consistency.  
21 of the Year 6 students from Braeside attended Katanning SHS, and two students went elsewhere. 
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The 2020 school year saw reduced opportunities for success for our students in various academic, artistic 

and sporting events both within school and the wider community. The Physical Education program was 

focussed on in school programs to develop fitness and apply skills in physical activity, such as skipping, 

cricket, tennis, netball and athletics.  Students participated in Faction Carnivals in  Cross-Country (won by 

Mallee) and Athletics (also won by Mallee). As a result of COVID-19, Braeside  competed against other 

schools within the Katanning Interschool Sporting Association in Interschool Athletics only.  We continue to 

be impressed and proud of the high level of enthusiasm, sportsmanship and perseverance displayed by our 

participating students. 

 

Selected students from Years 2-6 were involved in Science Technology Engineering and Mathematics 

(STEM) and Arts extension courses in 2020. Several students went to  Albany and participated in the Solar 

Car Challenge. 

 

Braeside Primary School is privileged to have a specialist in Performing Arts (Music and Drama). In Term 1 

students’ skills in Performing Arts were showcased to the school community as part of the 40th Anniversary 

Celebration. The Braeside Choir performed at the Margaret Cotton Festival, White Ribbon March and the 

End of Year Concert.  

Braeside also celebrated Science Week and NAIDOC Day as whole school events. 

We were pleased to have four students selected for the PEAC program for 2020. The school hosted PEAC 

classes throughout the year.  

 

The school provides a wide range of learning  programs for students; however we have prioritised two 

distinct areas to assist development of the whole child: developing the 21st century learner and literacy and 

numeracy. The Business Plan’s priority area of High Levels of Student Achievement describes long- range 

targets to be achieved by 2024. NAPLAN and On-entry Assessment measures student performance in 

English and Mathematics.  

What follows is a presentation of  achievement from 2020 based on school collected data. Planned 

adjustments and strategies to assist future achievement in 2021 are described. 

 

Progress against Business Plan Priorities 

Focus Area One:  High Levels of Student Achievement 

Our students are supported to strive for excellence and to achieve their personal best. 

Schools engage in continuous self-assessment and 
rigorous analysis to reflect on and improve: teaching, 
the learning environment, relationships, leadership 
and governance. 
The Braeside Primary School Business Plan 2020-
2024 and its associated targets are informed by 
evidence from a range of external and internal data 
sources, standards and surveys. Strategies and 
approaches chosen are research and evidence 
based and then carefully considered on the basis of 
their suitability to our school and our students. 

Students remain at the heart of all planning.  
The school remains focused on four key goals. 
 
The 2020-2024 Business Plan key goals are: 
 
1. High levels of student achievement 
2. Empowering staff to deliver excellence in 
Education 
3. Developing the 21st Century learner. 
4. Community connections and partnerships  
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Numeracy Student Achievement Targets 

Improvement Measure 

2020—2024 
Summary of Progress and Successes Achieved this Year 

 

 Increased number of 

students performing in the 

top two bands as 

compared to like schools 

in NAPLAN testing. 

 Decreased number of 

students performing in the 

bottom two bands of 

NAPLAN testing in 

comparison to like 

schools. 

 

 Reflection against results is unable to be completed as 
NAPLAN was not conducted in 2020 as a result of COVID 

 Progressive Achievement Tests (PAT) data was collected for all 
students from Year 2-6 in March and November 

 Results were used to select groups for case management, with 
targeted plans based on PAT data for specific students 

 Problem solving was taught using a consistent explicit teaching 
approach and strategies across the school 

 Numeracy leader Emily McGuire shared PAT data and how to 
track progress with other schools throughout the Network and 
worked with staff to develop individual teacher capacity in 
utilising data. 

 Elementary Math Mastery Series (EMMS) and Junior 
Elementary Math Mastery Series (JEMMS) were used 
consistently across the school throughout Numeracy Block, this 
program was also used for school group interventions 

 Numeracy PAT data was shared with School Board to develop 
an understanding of how the school using this data to track 
progress 

 

Recommendations 
 

 Problem solving scope and sequence and Think Mentals to be used across classes with the Braeside 
Instructional Model to form the basis for delivery of these lessons. 

 Sprint peer observations and Admin observations of numeracy block, in particular the use of 
Instructional Model to deliver Problem Solving or Think Mental lessons. 

 Regular audits of the Numeracy block, use of resources and the use of leader support. 

 Whole staff development of recommendations for changes to Numeracy Block structures for 2022, with 
discussion around return to use of workbook. 

 Use of PAT maths testing data to identify students for STEM extension and used as targets for A Grade 
Individual Learning Plans (ILPs). 

 A grade students to reflect on personal Maths data with parents, set goals and then discuss this with 
reflection on their own personal data and results. 

 Professional Learning Community (PLC) focus on Maths data or Maths delivery for Term 3. 

 JEMMS and EMMS to be used for Maths Tier 2 Intervention in Year 5-6, and Tier 1 for Year 2-4. 

 Investigate another possible Tier 2 Maths Intervention to be delivered by Education Assistants. 

 Numeracy leader to lead and support data collection, case management and implement professional 
learning across the school. 
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Reading Student Achievement Targets 

Improvement Measure 

2020—2023 
Summary of Progress and Successes Achieved this Year 

 

 Increased number of 

students performing in 

the top two bands in 

NAPLAN testing. 

 Decreased number of 

students performing in 

the bottom tow bands 

of NAPLAN testing in 

comparison to like 

schools. 

 

 Reflection against results is unable to be completed as NAPLAN 
was not conducted in 2020 as a result of COVID 

 PAT data was collected for all students from Year 2-6 in March and 
November 

  Sparkle data (A Tracking Assessment that tracks development of 
students ability to read using decoding skills,  comprehension and 
fluency) was tracked termly . 

 Results from PAT and Sparkle data were used to select groups for 
case management and MAQlit  with targeted plans based on PAT 
or Sparkle data for specific students. 

 Sparkle data was collected from every student in the school, until 
they pass out of the program, achieving Level 8.  Throughout the 
year many students were successful in completing the program. 

 Entering 2021, there is a lower % of students  in Year 3 and above 
who have not completed the Sparkle Assessment.  This is as a 
result of targeted data based interventions throughout the year. 

 A specific Early Years Phonermic Awareness program was 
implemented across PP-2, (Heggarty) with the program also being 
used for Intervention in Year 3-5.  Data was collected and tracked 
from this program, with data being used for both Intervention 
programs and class based teaching 

 Letters and Sounds Phonics program and tracking sheets were 
implemented across the school.  Support was provided to teachers 
to deliver this program, including peer observation and feedback.  

 

Recommendations 
 

 Continue to support all staff to utilise the Science of Reading research to implement a decodable rand 
home reading program across the school aligned with Letters and Sounds 

 Develop knowledge of parents and community in how to support a child with reading at home using a 
decodable reading approach. Approaches to include pamphlets, parent sessions and instructional 
videos. 

 Implement writing based teaching and delivery around the Writing Revolution with a focus on sentence 
structure and syntax, before moving onto paragraphs. 

 Provision of extra support in classes and for intervention programs. 

 Utilise Sparkle decodable reading assessments for all students and track progress termly. Progress 
shared with parents and students, students to reflect on data and discuss data with staff and their 
progress. 

 Refinement of Literacy Block to include latest effect size research from Visible Literacy Learning, 
specifically deep and transfer learning. 

 Targeted case management for all Year groups using PAT reading data and Sparkle testing data. 

 ILP’s for A Grade students. 

 
 Continue 100 Nights of Reading and 

Lexile  Legends rewards programs, 
with a focus on improving data from 
2020. 

 Develop Literacy and SAER leadership 
roles with clear role responsibility 
statements. 
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Writing Student Achievement Targets 

Improvement Measure 

2020—2024 
Summary of Progress and Successes Achieved this Year 

 Increased number of students 

performing in the top two 

bands in NAPLAN testing. 

 Decreased number of 

students performing in the 

bottom tow bands of NAPLAN 

testing in comparison to like 

schools. 

 Reflection against results is unable to be completed as NAPLAN 
was not conducted in 2020 as a result of COVID 

 Brightpath data was collected for all students from Year 2-6 in 
March and November.  PAT data was collected for Punctuation 
and Grammar in November 2020 

 

Recommendations 
 

 Implement writing based teaching and delivery around the Writing Revolution with a focus on sentence 
structure and syntax, before moving onto paragraphs. 

 Teacher Bookclub using “The Writing Revolution”. 

 Case management for all year levels in Spelling in Term 2. 

 Observations and audit of spelling block with targeted support available from a Literacy leader. 

 Use of Brightpath, NAPLAN writing and marking guides for moderation, target setting and student self 
assessment. 

 PLC to focus on moderation with using student writing and Brightpath data. 
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Focus Area Two:  Empowering staff to deliver excellence in Education 

Braeside Primary School provides and environment which encourages, supports and builds staff 

capacity for excellence in education.  Teaching and learning will be facilitated by informed and 

effective educational leadership. 

Overall Summary of Progress 
 

This year the school utilised self-assessment and reflection processes to inform and prepare the 2020 

Independent Public School submission and also our Teacher  Development School application.  Current teacher 

performance plans were refined to align with the AITSL standards, with a focus on teacher self-reflection using 

evidence against each standard. The school  continued  involvement in the Future Leaders Framework trial with 

the Principal leading a trial for the Network.  Five identified Future Leaders were selected from Braeside, with four 

being successful in selection in the Australian Government sponsored and recognised Future Leaders Program 

through ‘Teach for Australia’. We are the school in Western Australia with the highest representation in this 

program. This was influenced by our Distributed Leadership model, which divides roles and responsibilities for 

leading school based programs across all staff. 
 

As a school we were successful in obtaining  a Schools Plus Grant of $25 000 to support the implementation of 

Visible Learning throughout the school.  This grant was initially used in 2020 to develop staff knowledge of Visible 

Learning, to collect data on the characteristics of our students and learners and to develop a plan of action in 

relation to improving our student’s learning dispositions.  This was complemented by our role as a STEM 

Enterprise school, where we commenced on our plan to implement Genius Time for STEM learning across the 

school. 
  

 100% of staff have individual Performance Management (PM) aligned to Professional Teaching Standards or 

with self reflections linked to personal strengths  and future development. 

 100% of Staff engaged in targeted Professional Learning (PL) workshops aimed at individual goals with 

graduates having access to additional opportunities: PL included,  Letters and Sounds, Team Teach, Visible 

learning in Literacy and Maths, What is Visible Learning, and Stem Enterprise School Workshops and 

professional learning. 

 Teacher leaders have attended professional development to deepen their knowledge of their personal 

leadership styles and have engaged in extensive opportunities to self-reflect on their leadership. 

 100% of staff have received Team Teach training from a school based Network trained Team Teach tutor. 

 Success in our nomination as a Teacher Development School for the Early Years and STEM for 2021. 
 

Next Steps 
 

In 2021 Braeside Primary School will ensure the implementation of the Business Plan by continuing to develop 

our teacher’s professional practices. 

This will be completed through: 

 Development and implementation of PLC with specific structures aligned to protocols and procedures. 

 Increase data literacy of all staff through professional learning, data driven moderation and case management 

utilising data sets. 

 Implementation of yearly STEM enterprise framework around Genius Time implementation. 

 Continued engagement with the Future Leaders Framework, with clear support, roles and 

responsibilities  within the school for identified leaders. 

 Supporting staff to work outside the school, with either Network schools or state-wide. 

 Establishment of  an Aboriginal Cultural Standards Framework Action Plan which included all staff engaging in 

Professional Learning in this area. 

 Supporting the Teacher Development School (TDS) implementation and delivery of quality professional 

learning across the state.  With a view to nomination for TDS in 2022 and beyond. 

 Continue our implementation plan with Visible learning across the school into  Year 2, with a specific focus 

upon developing learner dispositions and implementing learning intentions and success criteria throughout all 

classes.  
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School Engagement Targets 

Tokens 

Under 50 32 

50-100 75 

100-150 31 

Over 150 15 

 Kindergarten and Pre-Primary students do not receive individual tokens, but work towards whole school 
rewards. 

 During 2020 there were 2 whole school PBS rewards earned and 4 rewards for each faction during the year. 
This is an increase from 2019, correlating to increased token use for positive behaviour in the playground. 

School Attendance Targets 

Improvement Measure 

2020—2024 
Summary of Progress and Successes Achieved this Year 

 60% of students receive 

‘Consistently’ on ABE 

grades linked to learning 

dispositions. 

 Regular attendance to be 

equal or above like 

schools. 

 An increasing % of 

students receive over 50 

Braeside Best (PBS) 

tokens yearly. 

 30% of students received Braeside’s Best tokens, this % was 
higher than in 2019. 

 The % of students in the regular attendance category in 
Semester 2 2020 is close to that of previous years. This is a 
success given the increased absences due to illness, requiring 
non-attendance because of COVID guidelines. 

 The % of students at severe risk reduced significantly in 
Semester 2 2020.  

 There is a significant difference between K-2 and 3-6 in the 
area of set goals and work towards them. 

 The lowest % of student’s achieving consistently is in setting 
goals and working towards them at 29% and 54% respectively. 

 Students received Braeside Best tokens consistently across all  
4 areas of the PBS matrix, safety, respect,, achievement and 
engagement. 

 There were a higher number of tokens for safety due to focus 
on personal health and hygiene as a result of covid. 

As a result of Department of Education guidelines and COVID-19, attendance data can not be  published. 

Focus Area Three:  Developing the 21st Century Learner 

BPS students are lifelong learners with strong communication, collaboration and analytical 

abilities.  Students are provided with diverse opportunities that enable them to become active 

and informed citizens who take responsibility for their own well-being. 
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Attitude, Behaviour and Effort Staff Data Summary 2020 

Target:   60% of students achieve  consistently on ABE for areas related to learner dispositions 

Overall Summary of Progress 

 In 2020, the school commenced the implementation of Visible Learning, with a focus on learning 

intentions and success criteria in classrooms. 

 PBS focus on the use of Braeside Best tokens and the collation of data and the recognition of student 

achievement in this area was sharing and celebrated at a whole school level. 

Next Steps 

In 2021 Braeside Primary School will ensure the implementation of the Business Plan by continuing to 

develop the implementation of both Visible learning and the STEM Enterprise initiative “Genius Time” 

throughout the school. 

 Release time for STEM leader to support observation of lessons and implementation of the STEM 

Enterprise School Action Plan for 2021. 

 Work with Corwin to implement the second yearly cycle of Visible Learning.  This to include the 

implementation of Learning dispositions and the development of a definition of an effective learner. 

 Staff to develop a common assessment matrix for Attitude, Behaviour and Effort.  Students self-reflect 

against this to develop their personal learning goals. 

 Students to self-reflect using the PBS matrix and develop personal behavioural goals. 
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Overall Summary of Progress 
 2020 saw the development and completion of the Workforce Plan 2020-2024. 

 The school continued to build links with outside agencies, extending this to include Baldjamaar 

Foundation, Katanning Shire, Stephen Michaels Foundation, TAFE, ECU and Landcare. 

 Within the restrictions of COVID, we used every opportunity to connect with our parent community, 

choosing to modify events to allow parent participation rather than postpone them.  For example 

we structured the School Cross Country event with a finishing line close to the school boundary.  

Parents could then watch the event and social distance.  As a school, we were very proud of the 

choices we made to involve parents by making school based changes. 

 Our Visionary Playground Plan, that was supported by the P & C, State and Federal Governments 

and the school finally came to fruition.  The area was transformed from a bare space to a play 

area, with many components, that supports the needs of all our students. 

 We used the vehicle of becoming an Independent Public School to remain connected to the school 

community, during and throughout the COVID shutdown and restrictions.  Throughout we had a 

clear focus on communication through a range of different methods including Facebook, Text 

messaging and ‘Face to Face’ opportunities.  Parent feedback we received during this time 

indicated a high level of satisfaction with the school and it’s methods of communication. 

Next Steps 
 Completion of the Nature Play area of the playground with the support of the Playground 

Committee and the P & C. 

 Extension of the number of members in the School Board, to meet the designated number. 

 Development of a survey for the Parent community that collects data about support and 

understanding of student learning and connection to the school. 

 Release of regular videos on Facebook to support student learning in the Early Years. 

Focus Goal Four:  Community Connections and Partnerships 

Braeside Primary School will foster and develop positive involvement, connections and  

collaboration with our school community 
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Target: An average satisfaction rating of 80% or 4.0 on the Likert scale for all satisfaction items in both staff and 

community survey. 

Staff Results Lowest 5  

Our school leaders lead instructional practice 4.1 

The school budget is allocated strategically to maximise every student’s progress and 
achievement 

4.1 

I know and understand the school’s vision and strategic direction 4 

Our school council values the opinion of the community when big decisions need to be made 4 

School-community views are sought in reviewing school performance and effectiveness 3.9 

Staff Results Highest 5  

I am clear on what effective teaching looks like in my school context 4.9 

I reflect upon the way I do my job to maximise my impact on student learning 4.9 

The professional learning activities that we are offered are aligned to the school strategic 4.8 

We have a whole-school pedagogical framework designed to help achieve the learning 4.8 

Community results lowest 5  

I understand how my children’s classroom operates 4.1 

If the school makes big decisions they ask parents what they think 4.0 

The school communicates how decisions will support my child’s learning 4.0 

Our school council is representative of our community 4.0 

Community Highest 5  

I am made to feel welcome when I attend the front office 4.6 

The staff care about my children 4.6 

My children’s teachers provide a stimulating learning environment and make learning 4.6 

I am comfortable to approach the school to discuss my child’s progress 4.5 

Braeside Primary School used a survey based around Teaching and Learning excellence for 2020 data collec

tion. This linked in with our nomination process to become and Independent Public School, surveying parents 

and staff. 51 Parents/Guardians completed the survey 38% of the schools Family groups. 

 

The items of the Community Staff Culture Survey 2020 were designed to assess opinions across 7 categories:  

1) School wide approaches to teaching and learning 

2) Planning alignment 

3) Performance and development culture 

4) Learning environment 

5) Resources 

6) Leadership 

7) Relationships 

 

School Council and staff addressed the results with an Action Improvement Plan. This Action Improvement Plan 

formed a pivotal part of our successful Independent Public School presentation. As a school we were the suc

cessful receipt of the status of becoming and Independent Public School, our biggest indicator of success for 

2020. We will include the lowest ranking items in the Staff and Community Survey for 2021. 
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Financial Summary - As at 31 December 2020 

 

1 3,960.00$                       2,678.90$                       

2 17,556.44$                    17,673.57$                    

3 -$                                 -$                                 

4 27,531.80$                    27,561.80$                    

5 -$                                 -$                                 

6 -$                                 -$                                 

7 3,850.30$                       5,100.82$                       

8 14,919.21$                    15,021.66$                    

9 130,538.72$                  130,538.72$                  

10 -$                                 -$                                 

11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 

12 -$                                 -$                                 

198,356.47$                  198,575.47$                  

23,283.40$                    23,283.40$                    

Student Centred Funding 524,035.56$                  524,035.56$                  

745,675.43$                  745,894.43$                  

-$                                 -$                                 

745,675.43$                  745,894.43$                  

Locally Raised Funds47,914.27$       

Student Centred Funding524,035.56$     

Other Govt Grants5,100.82$         

Other  15,021.66$       

Transfers from Reserves130,538.72$     

722,611.03$     

1 39,391.69$                    34,619.18$                    

2 20,000.00$                    20,740.20$                    

3 146,869.52$                  126,035.29$                  

4 190,496.34$                  189,901.97$                  

5 131,420.26$                  114,988.31$                  

6 30,573.53$                    24,465.36$                    

7 178,715.01$                  178,715.01$                  

8 1,981.22$                       1,980.17$                       

9 6,227.86$                       5,672.60$                       

10 -$                                 -$                                 

11 -$                                 -$                                 

12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 

14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

745,675.43$                  697,118.09$                  

-$                                 -$                                 

745,675.43$                  697,118.09$                  

-$                                 

Bank Balance 213,525.54$                                 
Made up of: -$                                                

1 General Fund Balance 48,776.34$                                   
2 Deductible Gift Funds -$                                                
3 Trust Funds -$                                                
4 Asset Replacement Reserves 179,938.71$                                 
5 Suspense Accounts (2,421.51)$                                    
6 Cash Advances -$                                                
7 Tax Position (12,768.00)$                                 

213,525.54$                                 

Revenue from Co, Regional Office and Other Schools

Braeside Primary School
Financial Summary as at

Actual

31 December 2020

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure
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Locally Generated Revenue - Budget vs Actual

Budget Actual
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