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PUBLIC SCHOOL REVIEW 

Purpose 

All Western Australian public schools are reviewed every three years by the Department of 
Education’s Public School Accountability directorate. A review gives assurance to the local 
community, the Minister for Education and Training and the Director General that a school is 
operating effectively and delivering high quality education to its students. The review 
acknowledges the achievements of the school and gives feedback to support the principal and 
staff with their improvement planning. 

The principal provides the review team with a self-assessment of the school’s performance based 
on evidence gathered by the principal and staff. Information validated by the review team is 
considered before and during the school visit. This forms the basis for the school review report. 
The report is provided to the principal, the chair of the school board/council and the Regional 
Executive Director. 

Expectations of schools 

For all Western Australian public schools, expectations are set out in either: the Delivery and 
Performance Agreement, which is an agreement between the Department (represented by the 
Director General), school (represented by the principal) and school board (represented by the 
school board chair); or, the Principals’ Statement of Expectations and the Funding Agreement for 
Schools. 

School performance rating 

This performance rating is based on information gained from the self-assessment submission and 
the validation process. It is focussed on a review of the following areas of school performance: 
relationships and partnerships; learning environment; leadership; use of resources; teaching 
quality; and student achievement and progress. 

 

The school’s performance rating is: 

 

Effective 

The school demonstrates effective practice in creating the 
conditions required for student success. 

 

 

Needs Improvement 

The school has aspects of its practice below expectations and 
needs supported action to improve student success. 
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Context 

Braeside Primary School is located in the town of Katanning, approximately 281 kilometres from 
Perth within the Wheatbelt Education Region. It has an Index of Community Socio-Educational 
Advantage rating of 929 (decile 8).  

Established in 1980, the school provides educational programs for students from the town and 
surrounding grain and sheep farms. Currently, Braeside Primary School enrols 200 students from 
Kindergarten to Year 6, with a significant percentage of students travelling to school by bus. 

The early childhood programs feature play-based approaches and aim to engage and support the 
local community through the provision of a three-year-old Kindergarten program.  

A diverse community is represented and supported through a range of whole-school programs 
and approaches.  

The school is supported by the School Council and Parents and Citizens’ Association (P&C).  

School self-assessment validation 

The Principal submitted a comprehensive and rigorous school self-assessment.  

The following aspects are confirmed: 

 Underpinned by the School Improvement and Accountability Framework, continuous 
improvement and regular self-assessment processes are led by the Principal and leadership 
team. 

 The school is responsive to feedback. In alignment to their strategic plan, they have 
implemented an annual action plan to address parent and staff concerns highlighted in 
survey feedback.  

 Collective responsibility was evident, with all staff engaged in the self-assessment process 
and uploading of evidence into the Electronic School Assessment Tool.    

 A whole-school self-assessment schedule details the collection of qualitative and quantitative 
performance information, along with processes, structures and policies to monitor student 
achievement and school planning. 

 There was alignment between the observations, evidence submitted and the planned 
actions.  

 The review team met with staff and community members who further enhanced the school’s 
self-assessment process.  

 

The following recommendation is made: 

 Review, with the intention of prioritising, the number of entries and associated attachments in 
the school self-assessment. 
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Public School Review 

Relationships and partnerships 

Genuine relationships highlight the strong commitment of the school and the diverse 
community to work in partnership, in the best interest of the students. Staff work in 
collaboration to drive and implement whole-school approaches, programs and processes.   

Effectiveness The review team validate the following: 

 School Council members are engaged, operate with transparency and are 
guided by an authentic parent voice.  

 The P&C provides support and financial provision while supporting the flow 
of information between the school and community, through social media 
and parent representatives.  

 The staff culture is positive with a commitment to working together to 
improve student achievements.  

 The school actively seeks and values feedback from all stakeholders. Staff 
are cognisant of, and responsive to, community perspectives and input. 

Improvements The review team support the following actions: 

 Implement a spreadsheet of planned recurring actions for review with the 
School Council.  

 Develop and implement processes and protocols for effective 
communication with the whole community.  

 

Learning environment 

Embedded within support and curriculum programs, students are guided, encouraged and 
taught explicitly to achieve their best. The school is supportive, engaging and creates a 
learning environment for students to thrive.  

Effectiveness The review team validate the following: 

 In addition to a whole-school approach, identified students are taught self-
regulation strategies explicitly using the Zones of Regulation program.  

 A comprehensive positive behaviour plan is underpinned by PBS1.data, 
which reflects the school’s capacity to support student engagement and the 
provision of a safe and orderly learning environment.  

 SAER2 processes and procedures support staff and highlight the 
application of the SEN3 planning tool.  

 With the support of the chaplain and SDERA4, approaches to proactively 
address student wellbeing feature the implementation of Protective 
Behaviours programs, CHAT5 and Aussie Optimism.  

 An attendance plan outlines processes, actions and resourcing aligned to 
aspirations for improved attendance and engagement.  

Improvements The review team support the following action: 

 Update the attendance plan and implement case management plans for 
SAER due to low attendance.  
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Leadership 

Leaders apply a strategic and evidence-based approach to leading the school and driving 
change, reflecting a culture of high care and high performance. They are viewed as supportive 
and committed to ensuring success for all staff and students. 

Effectiveness The review team validate the following: 

 Evidence-informed approaches underpin access to professional learning. A 
suite of documentation captures the ethos, beliefs and accountability 
practices pertaining to professional learning.  

 There is a genuine commitment to reflect against the Aboriginal Cultural 
Standards Framework (ACSF) and implement strategies and processes in 
order to be culturally responsive.  

 Performance management processes enable staff to reflect on their 
practice and impact. Reflection tools link to AITSL6 Australian Professional 
Standards for Teachers, and are tailored to support teachers through their 
personal development.  

 Leadership roles undertaken by staff highlight their capacity and shared 
ownership of programs and practices across the school.   

Improvements The review team support the following actions: 

 Provide feedback to the School Council regarding the ongoing self-
assessment undertaken by the school. 

 Continue to address the identified actions within the ACSF audit.  

 

Use of resources 

Physical, financial and human resources are managed carefully with clear alignment between 
school planning and resourcing. Student characteristic funding is deployed strategically with 
plans and programs reviewed regularly to assess their impact.  

Effectiveness The review team validate the following: 

 Sound financial processes and procedures are in place. A Finance 
Committee survey reflects strong knowledge and understanding of its role 
and responsibilities.   

 In consultation with the School Council, workforce planning is reviewed 
with a focus on staff retention, selection, roles and allocations.  

 The P&C provides targeted funding for standing items, grant allocations 
and other identified areas. 

 In response to feedback, a grounds and infrastructure plan has been 
implemented. A committee forwards recommendations to the Finance 
Committee and key aspects of the plan are reviewed. 

 Aligned to an ICT7 plan, resourcing is allocated to support the development 
of infrastructure and implementation of procedures and appropriate 
pedagogy.  

Improvements The review team support the following actions: 

 Develop an ICT replacement schedule with a targeted long-term focus.  

 Continue to work closely with the School Council to align the workforce 
plan to the 2019-2021 strategic plan.  
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Teaching quality 

A collaborative culture is premised on the school’s commitment to the concept that ongoing student 
success and progress is a shared responsibility. Explicit teaching practices, aligned to whole-school 
approaches, are embedded. These approaches reflect a strong pedagogical framework.  

Effectiveness The review team validate the following: 

 A comprehensive whole-school approach to numeracy is documented and 
reviewed regularly, with ongoing data analysis and moderation.    

 A literacy plan reflects the effective whole-school approach. Teachers are 
supported to develop their practice, planning and analysis of data. Key staff 
deliver intervention approaches including MiniLit8 and MacqLit9.  

 PAT-M10 data are used to identify students for participation in a STEM11 

academic extension program. Led by a teacher at the school, students 
from other local schools also engage in this program.   

 Induction processes, inclusive of a detailed handbook, have been 
established to ensure whole-school approaches and processes are adhered 
to.   

 Education assistants are engaged in professional learning and deliver key 
intervention and support programs.   

Improvements The review team support the following actions: 

 Consider a process that facilitates a streamlined approach for relief 
education support staff.  

 Continue to embed the whole-school approaches to literacy and numeracy 
and explore tools to support reporting processes. 

 

Student achievement and progress 

Staff appreciate the value of evidence-informed decision making. Their robust analysis of data, 
through disciplined dialogue, builds a strong understanding of student performance.  

Effectiveness The review team validate the following: 

 Case management practices are strong and reflect effective handover of 
relevant student information. Teachers meet before students return and are 
well supported to implement documented plans.   

 Aligned to the NQS12, a contemporary play-based ECE13 program is a 
feature. OEAP14 data inform ongoing case management and anecdotal 
data are analysed to review social and emotional skills and planning.  

 ECE staff and Community Health staff deliver the KOLP15, with data 
highlighting ongoing improvements in key areas.  

 Shared analysis of NAPLAN16 data highlights focus areas and identification, 
resulting in case management and refinement of strategies.   

Improvements The review team support the following actions: 

 Explore approaches to track students engaged in academic extension 
programs.  

 Implement Brightpath consistently across the school. 

 Capitalise on the expertise within the ECE and develop an Early Years Hub. 
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Reviewers 

Rebecca Bope Karen Giacomucci 
Director, Public School Review Principal, Carnaby Rise Primary School 
 Peer Reviewer 

Endorsement 

Based on this report, I endorse your school performance rating of ‘Effective’. 

Your next school review is scheduled for 2022. 
 
 

 
Stephen Baxter 
A/Deputy Director General, Schools 
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